


1. Impact: How did they make a difference within their Forum? (Give 
examples including outcomes; this could be a specific piece of work or 
their contribution to the professional/strategic priorities of the RCN; the 
impact they made to members or the profession more widely; increasing 
visibility of the forum and making a difference on a UK-wide basis) 

2.   Above and Beyond: In what way did the Forum Member go above and 
beyond what might be expected? 

3.   Uniqueness: What was special about the way they did this? What 
personal qualities did they exhibit and how did they go about it? 

4.   Engagement: In what way were others able to learn from what the Forum 
Member did? 

5.   Legacy: What will be the lasting benefits or legacy of their work? 

6.   Equity, diversity and inclusion: How has the individual demonstrated an 
active commitment to equity, diversity and inclusion? 

 

Forum Committee Member of the Year 

1. Impact: How did the Forum Committee Member make a difference 
within their Forum? Examples should include outcomes such as how 
they demonstrated high levels of communication and team building: 
how widely did they disseminate forum work undertaken; how did they 
contribute to the professional/strategic priorities of the RCN; what 
impact did they have on members or the profession more widely; did 
they increase the visibility and membership of the forum; and how did 
they make a difference on a UK-wide basis? 
 

2. Effectiveness: How did the Forum Committee Member contribute to the 
effectiveness of the Committee? Examples might include outcomes 
which identify their individual contribution and leadership role. This 
could include how they engaged with the wider forum committee and/or 
associated project teams; how they used their knowledge and effort to 
support the committee; how they represented the committee and the 
forum internally and externally.
  

3. Above and beyond: In what way did the Forum Committee Member go 
above and beyond what might be expected in their committee work?
  

4. Specific work: Did the Forum Committee Member deliver a specific 
piece of work undertaken on behalf of the steering committee? What 
was it; what were the benefits and to whom? 
  

5. Engagement: How did the Forum Committee Member engage the wider 
membership in the work of the Forum? How did they do it and what was 
the impact?   

 



  
6. Personal qualities: What personal qualities did they exhibit and how did 

they inspire others they worked with?  
  

7. Equity, diversity and inclusion: How has the individual demonstrated an 
active commitment to equity, diversity and inclusion? 

 
 

4. How to nominate 

Nominations can be made by RCN members; RCN staff;

http://www.rcn.org.uk/awards


The prize for the award winners is £500, while commendees receive £250.  

Winners and commendees will also be included on a roll of honour 
published on the RCN website, and included in RCN communications 
publicising RCN Award winners. 


