
1 

 

 
 
 



   

2 

 

POLICY SUMMARY: WHISTLEBLOWING ȹ COUNCIL, BOARD AND COMMITTEE 
MEMBERS 

 

As an Elected Member you should: 

 

 

As an organisation we will: 

 

¶ Familiarise yourself with this 
policy and follow it. 
 

¶ Refer to any guidance or legal 
positions as referenced in the 
policy. 
 

¶ Understand the circumstances 
and process for a qualifying 
disclosure. 
 

¶ Avoid misuse of the 
whistleblowing process to make 
unsubstantiated or vexatious 
allegations  
 
 
 

 

¶ Ensure that this policy and 
supporting information and 
processes are clear and 
accessible, and help elected 
members understand what they 
need to do. 
 

¶ Identify a team or individual 
responsible for keeping this policy 
under review and in line with any 
relevant updated guidance. 
 

¶ Provide advice, training and 
support on the whistleblowing 
process and when it should be 
used. 
 

¶ Review and/or audit this policy 
and associated processes and 
procedures every 3 years. 
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¶ amounts to improper conduct. 

2.2 How you raise your concerns will depend on the seriousness and 
sensitivity of the relevant issues and whether members or management 
are thought to be involved. You would normally raise your concerns within 
the RCN with the Chair of your Board/Committee, or your country/regional 
director. Alternatively, you may feel it appropriate to contact the Chair of 
Council, the General Secretary & Chief Executive or the Chair of the 
Group Audit Committee. They will advise you how the RCN can best 
support you through the process. 

2.3 Members are also reminded that the RCN offers a range of support 
services as part of their membership including counselling and peer 
support. More information is available on the RCN website and by calling 
RCN Direct on 0345 772 6100. 
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ģŇƐĝŜŪƐĨƉɂƐɌŇģĨţƘŇƘƻȠ RCN will take into account the seriousness of the 
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Designated Officer will inform both parties in writing, detailing the 
reasons for the delay. 

9.3 Stage Three: Investigation 

The Designated Officer should nominate a person or persons to carry out 
an initial investigation to assist in the decision on how to proceed. This 
may be another member or senior officer of the Governance Team 
considered to be suitably qualified, but will not include anyone who may 
likely have to be interviewed to assist with decision-making on the matter 
at a later stage. 

The findings of this initial investigation shall be reported to the 
Designated Officer as soon as is practical from the date of the disclosure. 
If this initial investigation will be delayed, then the Designated Officer will 
inform, in writing, the person making the disclosure and any person 
subject to the allegation of the reasons for the delay. 

Note that during the investigation you may be required to give evidence, 
make representation or co-operate with the investigation eg via a meeting 
with an investigating officer. If so, you may be accompanied by a Rep or 
colleague. 

If the disclosure relates to one or more individuals, they shall be given the 
opportunity to make representation to the investigator and have 
representation.  

9.4 Stage Four: Decision by the Designated Officer 

Having received the report from the initial investigation, the Designated 
Officer will decide on the best course of action. Depending on the content 
of the report, and considering other influential circumstances, the 
Designated Officer may: 

¶ decide not to proceed with the matter; 
¶ refer matters to another RCN policy/procedure; or 
¶ refer the matter to the appropriate authorities. 
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A full list of prescribed bodies who may be contacted regarding 
whistleblowing disclosures can be found at Whistleblowing: list of 
prescribed people and bodies - GOV.UK (www.gov.uk) 

12 Raising a concern 

12.1 To raise a concern please email the designated officer or  
 governance.support@rcn.org.uk 

  

As mentioned above, ensure you have as much detail and supporting 
evidence as possible. 
 

  

https://www.gov.uk/government/publications/blowing-the-whistle-list-of-prescribed-people-and-bodies--2
https://www.gov.uk/government/publications/blowing-the-whistle-list-of-prescribed-people-and-bodies--2
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Appendix 1 

The Nolan Principles of Public Life 

In 1994, the UK government established a Committee on Standards in Public 
Life. The committee was chaired by Lord Nolan and was tasked with making 
recommendations to improve standards of behaviour in public life. The first 
report of the committee established the seven principles of public life, also 
řţŪƵţɌāƐɌƘŃĨɌȿ|ŪŜāţɌÀƉŇţĝŇƆŜĨƐɀȠ 

 

Selflessness ȹ Holders of public office should act solely in terms of the public 
interest. They should not do so in order to gain financial or other benefits for 
themselves, their family or their friends. 

Integrity ȹ Holders of public office should not place themselves under any 
financial or other obligation to outside individuals or organisations that might 
seek to influence them in the performance of their official duties. 

Objectivity ȹ In carrying out public business, including making public 
appointments, awarding contracts, or recommending individuals for rewards 
and benefits, holders of public office should make choices on merit. 

Accountability ȹ Holders of public office are accountable for their decisions and 
actions to the public and must submit themselves to whatever scrutiny is 
appropriate to their office. 

Openness ȹ Holders of public office should be as open as possible about all the 
decisions and actions they take. They should give reasons for their decisions and 
restrict information only when the wider public interest clearly demands. 

Honesty ȹ Holders of public office have a duty to declare any private interests 
relating to their public duties and to take steps to resolve any conflicts arising in 
a way that protects the public interest. 

Leadership ȹ Holders of public office should promote and support these 
principles by leadership and example. 

 


