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• 



• The Remote and Rural Workforce strategy should also cover:  
 

• Investment and resources to allow health and care employers to meet their safe 
staffing duties. In particular, there needs to be further recognition of, and investment 
in, the registered nurse role across community, social care and primary models of 
care and the needs of local populations. 

 

• Long term workforce planning and improved data 



 

• Increased access to technology - The strategy must recognise that mobile 


