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The Royal College of Nursing (RCN) is the largest professional body and trade union for nursing staff 
in the world. We represent around half a million members who are registered nurses, midwives, 



 
 
NMC’s leavers survey finds that 52% of professionals left the register earlier than 
planned, highlighting significant issues in retention. 



 
 
healthcare workers range between £21,730 (with less than 2 years’ experience) and 
£23,177 (more than 2 years’ experience).viii  
 

Vacancies: 
Whilst the RCN is aware that the SOL at present does not provide any material benefits 
to nursing staff, the RCN has significant concerns that the removal of nursing roles from 
the SOL may lead to the perception that these roles are no longer in shortage. 
Furthermore, the removal of nurses from the SOL in the context of high vacancy rates, 
highlights the absence of strategic approaches and solutions to address the critical 
nursing shortages that we are facing. Available data demonstrates a considerable 
workforce shortage across all parts of the UK.  
 
Across NHS England, as of March 2023, there were 40,096 full time equivalent (FTE) 
reported registered nurse vacancies, representing a vacancy rate of 9.9%. Across 
England there is regional variation in the vacancy rate. FTE vacancy figures and rates 
across all regions are as follows; East of England 3,670 (9.7%); London 9,736 (12.8%); 
Midlands 8,365 (11.0%); North East and Yorkshire 5,325 (8.4%); North West 4,310 (7.1%); 
South East 5,419 (9.9%) and South West 3,272 (9.2%).ix 
 
In Northern Ireland, as of March 2023, figures from the Department of Health show that 
there were 1,833 registered nursing and midwifery vacancies in the HSC (a vacancy rate 
of 8.6%) with a similar vacancy rate estimated in the independent or nursing home 





 
 
person with an NRPF condition attached to their visa will be unable to claim any benefits 
which are classed as ‘public funds’ – this includes access to universal credit, 
employment and support allowance, and child benefit (Home Office, 2021).xvii  
 
Internationally educated nursing staff make an invaluable contribution to patient care as 
well as a significant financial contribution towards our public services through taxes and 
national insurance, yet they continue to be unnecessarily subject to policies that 
potentially put themselves and their families in financial harm.  
 
Indefinite Leave to Remain: 
Internationally educated nurses should be supported to obtain Indefinite Leave to 
Remain (ILR) within in the UK, this would make the UK more attractive to the 
international workforce. ILR gives individuals the right to live, work and study in the UK 
indefinitely. ILR also allows individuals the right to access public funds, as well as 
facilitating the movement of family members and dependents, however, those wishing 
to make an application for ILR must wait a minimum of five years before making an 
application and must pay high application fees.  

Application fees for settlement in the UK are currently £2,404 per person, by 
comparison the latest visa and transparency fees data suggests that the estimated cost 
of an ILR application is just £491xviii. In the context of a decade of pay erosion, xix ILR fees 
may simply be unaffordable for many health workers and act as a barrier to settlement.  
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