



	Q:- Does the guidance explain what employers should do to comply with the new duty?
	A:- Yes
	Q:- Are the examples in the new section helpful?
	A:- Yes
	Q:- If you have any additional feedback about the new section of the technical guidance, please provide this below:
	A:-
	 The guidance shows how the new Act will place more emphasis on preventing third party harassment even though it doesn’t change the right of an individual to purse a claim based purely on third party harassment.
	 Many of our members work in settings where there are considerable risks of third-party harassment from the public who are service users and their families.

