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Royal College of Nursing submission to Skills England review of Level 7 Apprenticeships 

With a membership of over half a million registered nurses, midwives, health visitors, 
nursing students, health care assistants and nurse cadets, the Royal College of Nursing 
(RCN) is the voice of nursing across the UK and the largest professional union of nursing 
staff in the world. RCN members work in a variety of hospital and community settings in 
the NHS and the independent sector. The RCN promotes patient and nursing interests on a 
wide range of issues by working with the Government, the UK parliaments and other 
national and European political institutions, trade unions, professional bodies and 
voluntary organisations.  

The RCN is writing to express our concerns about the potential impact of the proposed 
changes to level 7 apprenticeship funding on specialist nursing education programmes. 
This would include vital nursing roles such as District Nursing, Health Visiting, School 
Nursing, Social Care Nursing, General Practice Nursing and Community Mental Health 
Nursing, along with leadership roles.1 The apprenticeship levy allows employers to 
receive funding for individuals to undertake the academic and specialist practice 
elements of their specialist qualifications.  

Apprenticeships data2 shows: 

- A steady increase in the number of starts for Level 7 apprenticeships in District 
Nursing (ST0709) and Specialist Community Public Health Nursing (ST0697) 
from 2020/21 onwards. The total number of starts across both categories rose 
from 30 in 2020/21 to 190 in 2023/24, representing a 533% increase.  

- The data highlights significant growth in Level 7 apprenticeship completions 
rising from 350 in 2019/20 to 5,300 in 2023/24, a 1,414% increase. 

- Senior Leader apprenticeships dominate, accounting for 86% of all achievements 
(11,570), while Advanced Clinical Practitioner apprenticeships demonstrated 
remarkable growth of 2,600% from 2020/21 to 2023/24. These apprenticeships 



https://www.england.nhs.uk/wp-content/uploads/2023/06/nhs-long-term-workforce-plan-v1.2.pdf
https://www.england.nhs.uk/wp-content/uploads/2023/06/nhs-long-term-workforce-plan-v1.2.pdf
https://data.parliament.uk/writtenevidence/committeeevidence.svc/evidencedocument/education-committee/nursing-apprenticeships/oral/84628.html


 

3 
 

If an impact assessment has demonstrated any negative impact on the numbers 
undertaking training for specialist nursing roles, the RCN would strongly advise that 
post-registration nursing apprenticeships are exempted from the changes.  


