


The registered nurse (RN) lead is the individual leading and supporting a team and/or service such



https://tinyurl.com/dw6tj8y2
https://www.rcn.org.uk/Professional-Development/Nursing-Workforce-Standards

Hegalth, safety and wellbeing checklist:

S andards. 11-14

STANDARD 11
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Do you feel valued?

Do you feel respected?

Do you feel that you are treated with dignity?

Do you feel your manager listens to you?
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Do you engage in team building activities?

Do you feel included?

Does your workplace value diversity?

Are you encouraged to come up with
solutions or make suggestions?
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STANDARD 14

The nursing workforce is supported to practice self-care and given opportunities at work to look
after themselves.

Yes

No

N/A

Comments and examples
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Do you engage in self-care and
wellbeing activities?

Do you have access to an area where you
can have restorative time eg, wellbeing hub,
guiet rooms, prayer rooms, wobble room,
chillout rooms?







Expression of Interest Form

Become a N rsing Workforce S andards Champion

Title
Name

Last Name
Job Title
Employer

Mobile/Telephone

Email

Can you commit to at least four
meetings a year to network,
share learning and celebrate
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